SUPPLIER
CODE

OF




PENGG Kabel GmbH is an Austrian manufacturer of copper telecommunication
and railway signaling cables, fiber-optic cables and passive optical system
components. PENGG Kabel GmbH also assembles copper and fiber-optic cables,
and their components.

The following fundamental principles of the PENGG Kabel GmbH (supplier) code
of conduct (the ,Code of Conduct”) represent our core values and establish a
non-negotiable minimum standard we expect from our suppliers and other
business partners. This Code of Conduct forms the basis for constructive,
valuable, sustainable and successful co-operation between us and our suppliers or
business partners and to ensure that our suppliers and other business partners
are and act ethical, environmentally sustainable and socially acceptable.

With this code we commit to sustainable and responsible operations and
corporate governance that place the same value on the processes in the business
environment as in the company itself. This Code of Conduct should therefore be
considered the guideline for daily business activities and we expect all our
suppliers and other business partners and their employees and third parties they
hire or contract (such as their suppliers, subcontractors, or representatives)
observe this Code of Conduct and perform their work in accordance with the
principles set out herein.

If a supplier or business partner does not observe the fundamental principles of
this Code of Conduct we require immediately implementing corrective actions
and reserving the right to terminate our business relationship for good cause. If
reasonably and economically practical, adherence to and compliance with this
Code of Conduct will be checked and inspected by us.

We encourage that any deficiencies are immediately reported. If you observe any
violation of the fundamental values defined in this Code of Conduct you are
encouraged to inform us of such circumstances to allow us to immediately
remedy and correct any deficiencies.

In the following pages the supplier or business partner and Pengg Kabel GmbH are
referred to as “we”, if applicable.



Laws and other internal and

external regulations

We comply with all national, international
and local laws, legal specifications and
regulations that apply to our business
and to obtain all required permits to
carry out our business. We commit to
always obtain information regarding the
current state of the applicable laws and
to implement them on-time and
completely. Laws, legal regulations and
obligations are gathered systematically
and compliance with them is checked.

We adapt our internal regulations and
adjust them to legal and technical
changes.

Child labour, forced labour

We distance ourselves from all forms of
exploitation of workers be they direct or
indirect. Child labour and forced labour
are not compatible with our core values.

Remuneration and working time

We condemn and distance ourselves
from any form of wage and social
dumping, as well as a failure to comply
with the legally prescribed working times
and holiday times. We recognise the legal
basis and the specifications in the
current versions applicable collective
bargaining agreements and adhere to
these.

Furthermore, we comply with the
measures specified by the legislative
body to protect employees in order to
ensure the mental and physical health of
our employees.

Human
integrity

rights, respect and

We commit to adhering to and protecting
the human rights specified in the United
Nations Charter. We respect the dignity
and personal rights of all people who
come into contact with us and reject all
forms of child labour, forced labour and
exploitation. We embrace diversity and
welcome individuals from all
backgrounds, regardless of age, gender,
race, ethnicity, sexual orientation,
disability, or any other characteristic.

Health and
workplace

The health and safety of our staff in and
around the workplace has the highest
priority.

In close co-operation with the company
doctor, the safety specialists and
representatives, as well as with the
competent authorities, sources of
hazards are actively and systematically
determined, evaluated and protection
measures introduced. We actively
identify any safety deficiencies and
continuously improve the conditions in
the workplace.

safety at the

Furthermore, every employee must
contribute to improving health and
safety at work and report known
hazardous circumstances.



Employee and interest
representation

The legal incorporation of employee
representative bodies is not simply a
legal requirement that has to be
complied with for us. The historical
development into a company in which
the employee and employer
representatives are equal is a benefit for
us, and is respected and encouraged.

Seamless co-operation between the
interest representatives is also part of a
successful company of the future, is
essential for joint economic success and
benefits both sides.

Secrecy, privacy and
intellectual property

We appropriately handle confidential
information and personal data and

protect the commercial secrets,
expertise, privacy and intellectual
property of all business partners

involved. We do not pass on such
information to unauthorized third parties.
We implement appropriate measures to
protect such information and to prevent
the unauthorized access, disclosure or
use. We strive to maintain appropriate
security practices.

We process personal data only in
accordance with applicable law and try to
minimize the use of personal data to the
extend required. We ensure transparency
of the processing of personal data and
respect individual’s rights to control their
personal data.

Environment, climate protection
and trade control

As a company that processes plastic and
metal raw materials, we focus on
permanently developing our production
methods for the best possible use of
material and energy. The requirements
for environmental management systems
as specified in EN ISO 14001 are the
starting point for consistent optimisation
of material and energy use. We use
resources carefully and strive to reduce
the environmental impact of our business
operations.

We take measures to reduce or prevent
waste, to reuse materials or to return
materials to the recycling economy. We
consider the environmentally friendly
disposal of any remaining waste. We
commit to sustainably reduce the use of
fossil fuels by replacing them with
renewable energies.

Furthermore, it is important to us to
neither encourage nor support in any
other way countries in which corruption
and human rights violations are the norm
by ensuring that we do not purchase raw
materials from these countries.

We comply with all applicable laws and
regulations for the import and export of
goods, services or information. All
applicable trade restrictions, embargoes
or other restrictions in this regard are
monitored and observed.



Competition, conduct on the
market, corruption

We promote and encourage fair
competition with other market players
and business partners and comply
strictly with antitrust and competition
laws and legislation.

We distance ourselves from any form of
bribery or corruption or other
inappropriate and unlawful advantages
towards customers, suppliers,
authorities, governments or any other
parties involved.

We reject the formation of horizontal or
vertical cartels and any form of unfair
collusion, as well as the use of aggressive
or deceptive business practices or any
improper advantage of any potential
market dominating position, and do not
consider such actions as part of fair
competition.

We base our decisions on objective
criteria and do not allow our decisions to
be influenced by conflicts of interest.

Implementation and responsibility

Each and every of our and our supplier’s
customer’s or other business partner's
employees is responsible for
implementing and adhering to this Code
of Conduct. All employees are made
aware of this Code of Conduct.

Legal notices:

Financial integrity and money
laundering prevention

We only do business with business
partners we trust and which ensure
integrity. We commit to complete
accounting and reporting in accordance
with the valid legal, official and taxation
regulations, and recognized standards, as
well as to implement any changes to
legislation into our accounting systems
within a commercially reasonable time.

All possible measures are taken to avoid
money laundering or to stop it
immediately as soon as we become aware
of it.

Raw materials & Chemicals

We pay careful attention to the origin of
the raw materials that we purchase or
procure.

We adapt appropriate measures to
ensure that all materials used do not
stem from conflict or high-risk zones. We
gather and provide information regarding
a material’s origin and make sure that the
material supplied does not originate from
such regions (or conflict affected mines).
We register and disclose any chemical
substances in accordance with applicable
laws.

This code of conduct reflects the core values of PENGG Kabel GmbH but makes no claims to completeness. It is not a
basis for demanding contractual or other types of claims against Pengg Kabel GmbH. Demands for these claims will be
rejected. Liability on the part of the managing director and all company institutions, as well as the company itself, is
explicitly rejected. Contraventions by individual employees are also not grounds for judicially enforceable claims.
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